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California Ed Code 78016 

A. Every vocational or occupational training program offered by a community college district 
shall be reviewed every two years by the governing board of the district to ensure that each 
program, as demonstrated by the California Occupational Information System, including the 
State-Local Cooperative Labor Market Information Program established in Section 10533 of 
the Unemployment Insurance Code, or if this program is not available in the labor market 
area, other available sources of labor market information, does all of the following: 

1. Meets a documented labor market demand. 

2. Does not represent unnecessary duplication of other manpower training programs in 
the area. 

3. Is of demonstrated effectiveness as measured by the employment and completion 
success of its students. 

B. Any program that does not meet the requirements of subdivision (A) and the standards 
promulgated by the governing board shall be terminated within one year. 

C. The review process required by this section shall include the review and comments by the 
local Private Industry Council established pursuant to Division 8 (commencing with Section 
15000) of the Unemployment Insurance Code, which review and comments shall occur prior 
to any decision by the appropriate governing body. 

D. This section shall apply to each program commenced subsequent to July 28, 1983. 

E. A written summary of the findings of each review shall be made available to the public. 

 
  



I. Meets a documented labor market demand, http://www.labormarketinfo.edd.ca.gov/. 

 

The above chart from the California Employment Development Department demonstrates 
Registered Nurses as the #2 largest growing occupation for new jobs and replacement 
needs in San Luis Obispo County between 2014 through 2024.  Data shows 750 jobs will be 
needed in San Luis Obispo to either replace or fill registered nursing jobs.  This new data 
however is a shift from the previous 2012-2022 projections which showed the profession to 
be fastest and largest growing for an Associate’s Degree.  New data demonstrates 
registered nursing to be a growing occupation requiring a Bachelor’s degree as an entry 
level education.  Many healthcare facilities in California are preferring Baccalaureate-
prepared nurses due in part to the recommendation by the Institute of Medicine (IOM) 
which recommended that 80% of the nursing workforce have a bachelor’s degree in nursing 
by 2020.  In their report, The Future of Nursing: Leading Change, Advancing Health (2010), 
the IOM identified the need to ensure nurses are well-prepared to not only meet the 
increased demand for care but also be active contributors and leaders towards improving 
the quality and safety of care.  Cuesta College in partnership with CSU Monterey Bay offers 
a collaborative pathway for enrolled nursing students who graduate with an associate’s 
degree to attain a bachelor’s degree in nursing one year after completing the registered 
nursing program at Cuesta.  The industry job growth projections report supports the need 

http://www.labormarketinfo.edd.ca.gov/


of this collaborative pathway and also highlights the importance of supporting this program 
to address job market needs.  Last year, 18 students from our first collaborative pathway 
with CSU-Monterey Bay graduated with a Bachelor of Science in Nursing.  This year, 17 are 
on target to graduate with their BSN in May 2019, one year after completing their associate 
degree in Cuesta’s nursing program.   

II. Does not represent unnecessary duplication of other manpower training programs in the 
area. 

The Cuesta College RN program does not represent unnecessary duplication of 
training programs in the area.  The closest registered nursing program to Cuesta 
College is 30 miles south of San Luis Obispo at Allan Hancock College in Santa Maria.  
Their program is structured as an LVN-RN model whereas Cuesta’s registered 
nursing program is a generic program with no healthcare pre-requisites.  The Cuesta 
College and Hancock College RN programs both receive more applications annually 
that spaces in the program.  

 

 

III. Is of demonstrated effectiveness as measured by the employment and completion success 
of its students, 
https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx 

Institutional Measurements/Data:  

100% of the RN graduates receive their AS degree.  

The 30 unit non-degree option certificate is a pathway for LVN’s to enter the program in the 
3rd semester, complete the 3rd and 4th semester, and  receive an RN certificate.  However, 
this non-degree option certificate currently has limited employment and educational 
advancement.  Therefore, LVN’s are advised to enroll in the full-degree option rather than 
the 30 unit non-degree option. We believe that early faculty and student interaction as well 
as all students being referred to the success specialist if grades are 75% or less contribute to 
the increased success and retention rates.   

      Gold Star Recognition 

The chart above shows the Cuesta College ADN (RN) program earned Gold Star recognition under 
the Strong Workforce Stars program.  Our students boost their earnings by 136%, 84% attain the 
regional living wage, and 100% report securing a job in the nursing field. 

Employee Surveys:  2017-2018 survey results indicate that Employers are satisfied with the 
quality of RN students entering the workforce.  While there is always room for 
improvement, no obvious GAPS are identified. 

NCLEX Results: The NCLEX test pass rate on first-attempt for 2014 -2015, 2015-2016, 2016-
2017, 2017-2018 RN graduates was 100% .   

https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx


4 S a n  L u i s  O b i s p o  C o u n t y  C o m m u n i t y  C o l l e g e  D i s t r i c t   
C a r e e r  T e c h n i c a l  E d u c a t i o n  ( C T E )  T w o - Y e a r  P r o g r a m  R e v i e w  
Approved Document to be Used for Submission Spring 2019, September 15, 2017 

PERKINS IV Core Indicators of Performance: Summary Detail Report for 2018-2019 

 

Perkin’s Data suggests that we are meeting the benchmarks with a performance rate of 100% in Skill 
Attainment, Completion, Persistence and Employment.  Although the benchmarks for Core 5a (20.00) 
and 5b (17.65) have not been met, the data demonstrates an improvement from the 2015-2016 
performance rates which were 14.29 (Core 5a) and 16.07 (Core 5b).  The program has seen an increase 
in men interested in registered nursing as a career and continue to work towards meeting these 
benchmarks to underserved populations.   


