SAN LUIS OBISPO COUNTY COMMUNITY COLLEGE DISTRICT
CUESTA COLLEGE
Management Assignments
Effective Date: July 1, 2026

CLASSIFICATION RANGE MINIMUM MAXIMUM
Assistant Director, Accounting 49 $8,915 $12,544
Assistant Director of Bond Projects 49 $8,915 $12,544
Assistant Director of Emergency Medical Services 49 $8,915 $12,544
Assistant Director, Human Resources 49 $8,915 $12,544
Associate Dean of Enroliment Services & Support Programs 61 $11,989 $16,870
Associate Dean of Student Nursing & Allied Health 61 $11,989 $16,870
Associate Dean of Student Equity and Special Programs 61 $11,989 $16,870
Associate Director of Allied Health 49 $8,915 $12,544
Associate Director, Career and Transfer Services 49 $8,915 $12,544
Associate Director of Financial Aid 49 $8,915 $12,544
Associate Director, Instruction 49 $8,915 $12,544
Associate Director of Marketing & Communications 49 $8,915 $12,544
Associate Director, Outreach, Enroliment and International Student Program 49 $8,915 $12,544
Associate Director, Rodeo and Ranch Operations 49 $8,915 $12,544
Associate Director, Student Success Centers 49 $8,915 $12,544
Dean of Instruction 63 $12,596 $17,724
Dean, Student Success and Support Programs 63 $12,596 $17,724
Director, Admissions, Student Records & Registration 56 $10,597 $14,911
Director of Athletics 57 $10,862 $15,283
Director of Aviation and Aerospace Programs 54 $10,086 $14,192
Director of Children's Center 54 $10,086 $14,192
Director of Continuing and Community Education 56 $10,597 $14,911
Director of Disabled Student Programs and Services (DSPS) 54 $10,086 $14,192
Director of Facilities Services, Planning & Capital Projects 59 $11,411 $16,057
Director, Financial Aid & Support Programs 56 $10,597 $14,911
Director of Fiscal Services 60 $11,697 $16,458
Director of Foundation Fiscal Services 54 $10,086 $14,192
Director of Insitutional Grants 54 $10,086 $14,192
Director, Library and Distance Education 56 $10,597 $14,911
Director of Marketing, Communications, and Public Affairs 56 $10,597 $14,911
Director of MESA 54 $10,086 $14,192
Director of Nursing 57 $10,862 $15,283
Director of Outreach and Enrollment Services 56 $10,597 $14,911
Director of Philanthropy 54 $10,086 $14,192
Director of Police/College Safety Services 54 $10,086 $14,192
Director of Student Engagement 54 $10,086 $14,192
Director of Student Health Services 56 $10,597 $14,911
Director of Workforce, Economic Development and Comm. Programs 56 $10,597 $14,911
Executive Director, Foundation/Institutional Advancement 63 $12,596 $17,724
Executive Director of Information Technology 63 $12,596 $17,724
Executive Director, Institutional Effectiveness and Research 63 $12,596 $17,724

Eligible managers (range 63 and below) who teach outside of their regular duties, are paid from the faculty salary schedule.

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary ranges
are board approved throughout the year, and the salary schedules are updated to reflect each approved change when necessary.







SAN LUIS OBISPO COUNTY COMMUNITY COLLEGE DISTRICT
CUESTA COLLEGE

Management Assignments
Effective Date: July 1, 2026

Range StepA StepB StepC StepD StepE StepF* Step G* Step H*
No. Hourly  Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly
40 4119 7138] 7495] 7870] 8263] 8676] 9110] 9566] 10044
41 4222 7317 7682| 8067| 8470] 8893] 9338] 9805 10295
42 4327 7500 7875] 8268] 8682] O116] 9572 10050 10553
43 4436| 7687 8071] 8475 8899 9344 9811] 10301| 10816
44 4547| 7879 8273| 8687] 9121] 9577| 10056| 10559] 11087
45 46.60] 8076] 8480] 8904 9349] 9817 10307] 10823 11364
46 47.77| 8278 8692] 9127] 9583| 10062| 10565 11093] 11648
47 48.96] 8485 8909] 9355 9822 10314 10829 11371 11939
48 50.19] 8697| 9132| 9589 10068| 10571] 11100] 11655] 12238
49 5144 8915 9360 9828[ 10320 10836] 11378| 11946] 12544
50 52.73| 9137| 9594| 10074] 10578 11107| 11662| 12245] 12857
51 5404 9366] 9834 10326] 10842 11384 11953 12551| 13179
52 55.40] 9600] 10080| 10584 11113| 11669| 12252| 12865] 13508
53 56.78| 9840| 10332 10849] 11391 11961| 12559 13187] 13846
54 58.20] 10086] 10590] 11120 11676| 12260 12873] 13516] 14192
55 59.65| 10338| 10855 11398] 11968 12566] 13194 13854| 14547
56 61.15| 10597| 11126| 11683| 12267| 12880] 13524| 14200] 14911
57 62.67| 10862| 11405 11975] 12574 13202] 13862 14556| 15283
58 64.24] 11133| 11690 12274 12888| 13532 14209 14919] 15665
59 65.85| 11411] 11982 12581] 13210 13871| 14564 15292| 16057
60 67.49] 11697| 12282| 12896| 13540| 14217| 14928] 15675] 16458
61 69.18| 11989] 12589 13218] 13879 14573| 15301| 16067| 16870
62 70.91| 12289 12903| 13548| 14226| 14937| 15684| 16468| 17292
63 72.68| 12596] 13226 13887| 14582 15311] 16076| 16880| 17724

*NOTE: For purposes of the salary schedule the amounts are rounded.

® An employee’s step and range as it appears on the Management Salary Schedule shall be increased by five percent after the employee has completed 10 consecutive

years of employment in a management, supervisor or confidential position or positions.

® The employee’s 10-year longevity step shall be increased by five percent after the employee has completed 15 consecutive years of employment in a management,

Isupervisor, or confidential position or positions.

® The employee’s 15-year longevity step shall be increased by five percent after the employee has completed 20 consecutive years of employment in a management,

supervisor, or confidential position or positions

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary ranges
are board approved throughout the year, and the salary schedules are updated to reflect each approved change when necessary.
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