CAREER TECHNICAL EDUCATION (CTE) TWO-YEAR PROGRAM REVIEW

Program: Licensed Vocational Nursing

Planning Year: 2018-2019 for 2019-2020

Unit: Nursing and Allied Health

Cluster: Sciences, Math, Nursing/Allied Health, Kinesiology, Health Sciences and Athletics
Last Year of CPPR/Voc. Ed Review: 2018-2019 for 2019-2020

INSTRUCTIONS: CTE programs will complete and submit the below Two-year Program Review
as part of a regular two-year program review cycle (Ed Code 78016). In addition, CTE programs
will complete and submit an APPW on an annual basis and an Instructional Comprehensive
Program Planning and Review (CPPR) every four years according to the institutional
comprehensive planning cycle for instructional programs.

California Ed Code 78016

A. Every vocational or occupational training program offered by a community college district
shall be reviewed every two years by the governing board of the district to ensure that each
program, as demonstrated by the California Occupational Information System, including the
State-Local Cooperative Labor Market Information Program established in Section 10533 of
the Unemployment Insurance Code, or if this program is not available in the labor market
area, other available sources of labor market information, does all of the following:

1. Meets a documented labor market demand.

2. Does not represent unnecessary duplication of other manpower training programs in
the area.

3. Is of demonstrated effectiveness as measured by the employment and completion
success of its students.

B. Any program that does not meet the requirements of subdivision (A) and the standards
promulgated by the governing board shall be terminated within one year.

C. The review process required by this section shall include the review and comments by the
local Private Industry Council established pursuant to Division 8 (commencing with Section
15000) of the Unemployment Insurance Code, which review and comments shall occur prior
to any decision by the appropriate governing body.

D. This section shall apply to each program commenced subsequent to July 28, 1983.

E. A written summary of the findings of each review shall be made available to the public.
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NARRATIVE: Review your CTE program according to the following three prompts with analysis
of data provided by the State: http://www.labormarketinfo.edd.ca.gov/.

I. Meets a documented labor market demand, http://www.labormarketinfo.edd.ca.gov/.

Employment
Development
Department

ED

State of California

LaborMarket!

www.labormarketinfo.edd.ca.gov

2014-2024 Comparison of Growing Occupations by Entry Level Education
San Luis Obispo County

Cooks, Restaurant (37.8% or 480 jobs)

Fastest Growing Entry Level Largest Growing
(New Jobs from Industry Growth) Education (New Jobs and Replacement Needs)
Physical Therapists (41.7% or 50 jobs) Clinical, Counseling, and School Psychologists (100 jobs)
Family and General Practitioners (31.3% or 50 jobs) Doctoral or Family and General Practitioners (90 jobs)
Lawyers (9.1% or 20 jobs) Professional Physical Therapists (80 jobs)
Clinical, Counseling, and School Psychologists (2.7% or 10 jobs) Degree Iﬁ?b:ryers [5?81:35%5_! =
rmacis jol
Educational, Guidance, School, and Vocational Counselors (17.0% or 80 jobs) Educational, Guidance, School, and Vocational Counselors (170 jobs)
Education Administrators, Postsecondary (6.7% or 20 jobs) Master's Education Administrators, Postsecondary (110 jobs)
Instructional Coordinators (5.3% or 10 jobs) Deqree Instructional Coordinators (40 jobs)
g Education Administrators, Elementary and Secondary School (40 jobs)
Market Research Analysts and Marketing Specialists (50.0% or 240 jubs! Gen_eral and Dperatiuns_Managers (930 jobs)
S ot Esimators (2 ooor B0jobey | B2CMElors | R and Audiors (40 jobs)
Loan Officers {38.9% or 70 jobs) Degree Market Research Analysts and Marketing Specialists (300 jobs)
Mechanical Engineers (35.3% or 60 jobs) Elementary School Teachers, Except Special Education (260 jobs)
Electrical and Electronics Engineering Technicians (23.1% or 30 jobs) Preschool Teachers, Except Special Education {170 jobs)
Dental Hygienists {20.8% or 50 jobs) imga? Dental Hygienists (90 jobs)
Radiologic Technologists (16.7% or 20 jobs) Associate’s Electrical and Electronics Engineering Technicians (60 jobs)
Preschool Teachers, Except Special Education (6.8% or 30 jobs) Degree Paralegals and Legal Assistants (50 jobs)
Paralegals and Legal Assistants (5.9% or 10 jobs) Radiologic Technologists (40 jobs)
] ] - Hed_ic.al Agsistants (5‘_].0% or 300 jobs) Nureging Ass_istants (470 _iobsi
peating, A Condifoning, and Refmgeration Mwhﬂ;ﬁ:ﬁ giﬁ"ilrrgot?gﬁ; s e (260 jobs)
Surgical Technologists (25.0% or 30 jobs) Non-degree Licensed Practical and Licensed Vocational Nurses (260 jobs)
Licensed Practical and Licensed Vocational Nurses (24.5% or 120 jobs) Award Heavy and Tractor-Trailer Truck Drivers (250 jobs)
Medical Records and Health Information Technicians (23.5% or 40 jobs)
Bookkeeni Computer User Support Specialists (18.5% or 80 jobs) Some College, Teacher Assistants (250 jobs) B _
ping, Accounting, and Auditing Clerks (9.6% or 120 jobs) No Degree Bookkeeping, Accounting, and Auditing Clerks (240 jobs)
Computer User Support Specialists {150 jobs)
Separating, Filtering, Clarifying, Precipitating, and Still Machine Sei_:ters, Farmers, Ranchers, and Oﬂ]er Agricultural Managers (960 jobs)
Demonstators and Produc Promoters (334% ot 170 obs) Iggr: School FistLine Supervsors of RtalSales Workers (540 ibs)
Veterinary Assistants and Laboratory Animal Caretakers (45.5% or 100 jobs) [LIlEN Hotel, Motel, and Resort Desk Clerks (490 jobs)
Electricians (42.0% or 200 jobs) Equivalent Maintenance and Repair Workers, General (460 jobs)
Bus and Truck Mechanics and Diesel Engine Specialists (40.0% or 60 jobs)
Roofers (58.8% or 100 jobs) Retail Salespersons (2,550 jobs)
Cement Masons and Concrete Finishers (48.3% or 140 jobs) No Formal Waiters and Waitresses (1,840 jobs)
Personal Care Aides (46.6% or 1,240 jobs) Educational Combined Food Preparation and Serving Workers, Including Fast Food
Home Health Aides (41.0% or 160 jobs) Credential (1,830 jobs)

Cashiers (1,710 jobs)
Farmworkers and Laborers, Crop, Nursery, and Greenhouse (1,600 jobs)

Excludes “All-Other” occupations and those with employment less than 120 in 2014.

Source: Califomia Employment Development Department

The above chart from the California Employment Development Department (EDD) shows Licensed
Vocational Nursing as the #4 fastest largest growing new jobs and replacement needs in San Luis
Obispo County for Postsecondary non-degree award between 2014 through 2024.
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http://www.labormarketinfo.edd.ca.gov/
http://www.labormarketinfo.edd.ca.gov/

Il. Does not represent unnecessary duplication of other manpower training programs in the
area.

The Cuesta College LVN program does not represent unnecessary duplication of
training programs in the area. The Cuesta LVN program receives more applications
annually that spaces in the program. Hancock College has an LVN program 30 miles
south of Cuesta College, and also turns away applicants each year.

Ill. Is of demonstrated effectiveness as measured by the employment and completion success
of its students,
https://misweb.cccco.edu/perkins/Core Indicator Reports/Summ _Corelndi TOPCode.aspx
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Perkin’s data indicates the Cuesta College LVN program is above all benchmarks in Core
1, 2,3 and 4.
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