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CAREER TECHNICAL EDUCATION (CTE) TWO-YEAR PROGRAM REVIEW 

 
Program:  Legal/Paralegal Planning Year:  2018-2019 Unit:  Business Education 
 
Cluster:  WED Last Year of CPPR/Voc. Ed Review:  2016-2017 

 

I. Meets a documented labor market demand, http://www.labormarketinfo.edd.ca.gov/. 

Per the State of California Labor Market information, demand for Paralegals will continue to 
grow as employers try to reduce costs by hiring Paralegals to perform tasks formerly carried 
out by lawyers. Contributing to the expanded use of Paralegals is the increasing demand for 
legal services by a growing population. 

 

The median wage in 2017 for Paralegals and Legal Assistants* in California was $57,670 
annually, or $27.73 hourly. The median is the point at which half of the workers earn more 
and half earn less. Benefits for Paralegals usually include vacation, holiday, sick leave, 
medical, dental, life insurance and retirement plans. Many law firms pay bonuses based on 
seniority or merit, or a combination of both. 

 

 

II. Does not represent unnecessary duplication of other manpower training programs in the 
area. 

This program does not represent unnecessary duplication of other man power training 
programs in the area.  

  

http://www.labormarketinfo.edd.ca.gov/
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III. Is of demonstrated effectiveness as measured by the employment and completion success 
of its students, https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx 

 
The data above indicates that we are below the State in skill attainment however, we are 
higher than the State in Core 2 -Completions with a 100% and Core 3 –Persistence of 93.75. Our 
numbers for employment and nontraditional areas are lower than 10, which do not allow for a 
valid sampling.  

https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx

