
 

 
 

Cuesta College 
Call to Action for Racial Equity and 
Social Justice 

 

INTRODUCTION 
The Equity and Student Success Committee has established a CALL TO ACTION for racial equity and social 
justice at Cuesta College. This call is rooted in our firm commitment to becoming anti-racist; to identify 
and address with urgency, the impacts of systemic racism and prejudice within our college; to adopt an 
equity-minded approach in all that we do; to create a climate that is inclusive at all levels; and to achieve 
racial equity in outcomes for our entire campus community.  

 
COMMITMENT COLLEGE-WIDE 
This Call to Action is designed to drive college-wide work towards sustainable institutional practices 
addressing racial inequities; it serves to drive action and will be expanded and more well informed as we 
collectively and individually take on this work. This is a call to each of us at the college to engage in 
meaningful reflection and thoughtful analysis, and most importantly, to enact changes in what we do. 
We are ALL asked to agendize racial equity and social justice and to commit to identifying one or more 
practices within your respective areas that will collectively move Cuesta towards becoming a more anti-
racist college. 
 
As your department or committee determines and implements its sustainable practice(s), please 
reflect on the four overarching Racial Equity Priorities as well as the equity-minded guiding questions 
below.   
 
Racial Equity Priorities: 

• Build Spaces for Open Dialogue: Intentional messaging and spaces for meaningful and open 
dialogue on a continuous, ongoing basis 

• Commit to Learning, Self-Reflection, and Institutional Reflection: Individual and collective inquiry 
and reflection and learning about race, racism, and developing equity-minded practices 

• Change the Student Experience: Assess and make changes from an equity and social justice 
perspective in both the instructional and student service experience 

• Commit to Structural Changes: Identify policies and procedures that remove inequities and 
promote equity 

 
By the end of August 2021, please be willing to provide feedback on your role in actively 
implementing one or more of the four racial equity priorities above, either as a committee member, a 
department, a division, or as an individual at Cuesta College. Consider the equity-minded questions 
that follow for opening dialogue and growing your sustainable equity practices. For additional learning 
and resources on systemic racism and racial equity, also consider re-engaging in the 21 Day Racial 
Equity and Social Justice Challenge or refer to the list of resources below.  
 
Thank you for committing to implementing the Call to Action that will lead us to becoming a more anti-
racist campus. We look forward to our work together.  
  

https://libguides.cuesta.edu/21DayChallengeFall2020
https://libguides.cuesta.edu/21DayChallengeFall2020


Equity-minded questions to consider as you dialogue and engage in your 
sustainable practice(s):  
 

1. Will this practice lead to success for students whom we have historically underserved? Are we 
putting our students first, including our students of color?  

 
2. Are we doing this work based on deficit assumptions about our students’ capacities and 

motivations? If so, how do we reframe our thinking around these assumptions? 
 

3. As we are changing systems, are we focused on ensuring that we are changing hearts and minds 
around racial injustice?  

 
4. Does this practice intentionally mitigate systemic inequities facing our students?  

 
5. Do we have data that would suggest that this change will alleviate equity gaps? And, are we 

utilizing it?  
 

6. Have we put measures in place to ensure that this practice will not lead to exclusionary outcomes 
that worsen equity gaps for underserved students?  

 
7. Do we have a strategy in place to course-correct if we find that equity gaps are being manifested 

by our practices? 
 
List of Resources on Racial Equity: 
 

• Watch Systemic Racism Explained (4mins23s) 
• Redlined: A Legacy of Housing Discrimination (15mins8s) 
• The difference between non-racist and anti-racist (2mins5s) 
• How to be Anti-Racist, Dr. Ibram X. Kendi (12mins20s) 
• Why Talk about Whiteness? We can’t talk about racism without it  
• How to Express Care with a focus on Racial Equity (1hr28mins) 

https://www.youtube.com/watch?v=YrHIQIO_bdQ&vl=en
https://www.youtube.com/watch?v=I_sCS2E8k5g
https://www.theguardian.com/commentisfree/video/2016/jan/13/marlon-james-are-you-racist-video
https://www.cbs.com/shows/the-late-show-with-stephen-colbert/video/C4YOJZpApTIUdInl3LrTLKdqysy8aiu4/dr-ibram-x-kendi-creating-a-more-equitable-society-is-in-white-americans-self-interest/
https://www.tolerance.org/magazine/summer-2016/why-talk-about-whiteness
https://cue.usc.edu/events/
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