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Library Fines
Cuesta College may withhold grades, transcripts, 

diplomas, and registration privileges from any student 

who fails to return books or materials to the library when 

due, has lost or damaged any books or materials or has 

not paid charges for late, lost or damaged materials.

Students shall have their records released when they:

 • Return books or materials

 • Pay charges for books or library materials.

Maintenance Allow for Students from Modoc 

and Mono Counties
Students attending Cuesta College from Modoc and 

specific areas of Mono counties are eligible for a 

maintenance allowance if they maintain a permanent 

address in either county and all requirements are met. 

For information about eligibility requirements, contact the 

Cuesta College Registration Office at (805) 546-3100, Ext. 

2325.

Nondiscrimination In-District 

Unlawful Discrimination Procedures

The policy of the San Luis Obispo County Community 

College District is to provide an educational and 

employment environment in which no person shall be 

unlawfully denied full and equal access to the benefits of 

or be unlawfully subjected to discrimination on the basis 

of ethnic group identification, national origin, religion, 

age, sex, race, color, ancestry, sexual orientation, or 

physical or mental disability in any program or activity 

that is administered by, funded directly by, or that receives 

any financial assistance from the State Chancellor or 

Board of Governors of the California Community Colleges.

The policy of the San Luis Obispo County Community 

College District is to provide an educational and 

employment environment free from unwelcome sexual 

advances, requests for sexual favors, and other verbal or 

physical conduct or communications constituting sexual 

harassment.

Employees, students, or other persons acting on behalf 

of the District who engage in unlawful discrimination 

as defined in this policy or by state or federal law may 

be subject to discipline, up to and including discharge, 

expulsion, or termination of employment or student 

suspension or dismissal.

In so providing, the San Luis Obispo County Community 

College District hereby implements the provisions of 

California Government Code sections 11135 through 

11139.5, the Sex Equity in Education Act (Ed. Code, § 

66250 et seq.), Title VI of the Civil Rights Act of 1964 (42 

U.S.C. § 2000d), Title IX of the Education Amendments of 

1972 (20 U.S.C. § 1681), Section 504 of the Rehabilitation  

Act of 1973 (29U.S.C. § 794), the Americans with 

Disabilities Act of 1990 (42 U.S.C. § 12100 et seq.) and the 

Age Discrimination  Act (42 U.S.C. § 6101). 

Retaliation

It is unlawful for anyone to retaliate against someone who 

files an unlawful discrimination complaint, who refers a 

matter for investigation or complaint, who participates in 

an investigation of a complaint, who represents or serves 

as an advocate for an alleged victim or alleged offender, 

or who otherwise furthers the principles of this unlawful 

discrimination policy.

Academic Freedom

The San Luis Obispo County Community College District 

Board of Trustees reaffirms its commitment to academic 

freedom, but recognizes that academic freedom does not 

allow any form of unlawful discrimination. It is recognized 

that an essential function of education is a probing of 

opinions and an exploration of ideas that may cause 

discomfort to some students. It is further recognized 

that academic freedom insures the faculty’s right to 

teach and the student’s right to learn. Finally, nothing 

in these policies and procedures shall be interpreted to 

prohibit bona fide academic requirements for a specific 

community college program, course or activity.

When investigating unlawful discrimination complaints 

containing issues of academic freedom, the San Luis 

Obispo County Community College District will consult 

with a faculty member appointed by the Academic Senate 

with respect to contemporary practices and standards for 

course content and delivery.

How to File a Formal Discrimination Complaint 

1. A FORMAL COMPLAINT MUST BE INITIATED BY 

FILLING OUT THE ATTACHED FORM APPROVED BY THE 

STATE CHANCELLOR’S OFFICE. That form is attached 

as the last page of board policy 1565, and has the title 

heading of “Unlawful Discrimination Complaint Form.” 

YOU MUST SEND THAT COMPLETED FORM TO EITHER:

 • San Luis Obispo County Community College District, 

Attn: Executive Director Of Human Resources And Labor 

Relations, Administration Building, Room 8003, San Luis 

Obispo, CA 93403-8106; Or

 • Chancellor’s Office, California Community Colleges, 

1102 Q Street, Sacramento, California 95814-6511, Atten-

tion: Legal Affairs Division

2. The complaint must allege unlawful discrimination 

prohibited under Title 5, section 59300.

3. The complaint must be filed by one who alleges that he 

or she has personally suffered unlawful discrimination or 

by one who has learned of such unlawful discrimination 

in his or her official capacity as a faculty member or 

administrator.

4. In any complaint not involving employment, the 

complaint must be filed within one year of the date of 

the alleged unlawful discrimination or within one year of 

the date on which the complainant knew or should have 

known of the facts underlying the specific incident or 

incidents of alleged unlawful discrimination.

5. In any complaint alleging discrimination in 

employment, the complaint shall be filed within 180 days 

of the date the alleged unlawful discrimination occurred, 

except that this period will be extended by no more than 

90 days following the expiration of that 180 days if the 


