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SAN LUIS OBISPO COUNTY COMMUNITY 
COLLEGE DISTRICT BOARD OF TRUSTEES 

 
 
 

BOARD MINUTES 
Regular Meeting 
February 5, 2014 

 
The Board of Trustees of the San Luis Obispo County Community College District met in Regular 

Session in the Associated Students Auditorium, room 5401, San Luis Obispo Campus, Highway 1, San 
Luis Obispo, California, and via video conference (polycom) N1015,  

Nacimiento/Wolf Building, North County Campus, 2300 Buena Vista Drive, Paso Robles,  
California; members and the public having been noticed as prescribed by law. 

  

1.  Call to Order Meeting convened by Trustee Mullen at 2:35 p.m.  

2.  Roll Call - 
Establish 
Quorum 

Board Members                                            
Patrick W. Mullen, President                             
Angela Mitchell, Vice President   
Gaye Galvan  
Charlotte Alexander  
Barbara George 

Present                Absent 
X  
X  
X  
X (arrived 2:44 p.m.) 
X 

3.  
   
Approval of 
Agenda 

Motion to approve as presented: Mitchell/George - Passed by majority vote 
of the Board and unanimously by those members present (4-yes, 0-no, 1-
Absent (Alexander); to approve the agenda, as amended. 

Dr. Stork requested item P.12 be moved to the top of the business agenda, and 
pull item Q.9 from the consent agenda. 

4.  Public 
Comment on 
Closed 
Session Items 

None. 

5.  Recess to 
Closed 
Session 

The Board recessed to Closed Session at 2:37 p.m. 

 

6.  Reconvene in 
Open Session  

The Board reconvened in open session at 3:45 p.m. 
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7.  Board (Budget) 
Workshop 

A budget workshop on the Governor’s proposed 2014-2015 state budget. 

The Assistant Superintendent/Vice President, Administrative Services 
presented an update to the Board regarding the Governor’s proposed 2014-
2015 state budget (Attachment A).  She presented the following to the Board: 

• The proposed budget has strong support for education.  Ninety percent of 
new revenue is slated for education and the remaining is relegated to 
healthcare and rainy-day funds. 

• The budget does not include any increase in student fees. 

• The budget contains a 2015-15 resolution of CalSTRS shortfall, which could 
be beneficial when applied to the 50 percent law. 

• Budgets from 2012 through 2016 are all linked.  The books are still not 
closed on the 2012-2013 redevelopment agency funds. 

• Discussion took place with regard to the relationship of the budget 
assumptions and the proposed deficit factor.  The current district budget was 
developed using a deficit factor of 2.4 percent.  The end deficit factor may be 
closer to .27 percent which would result in net revenue of $963,000; one-time 
funds. 

• Discussion took place regarding the issue of the college missing its full-time 
equivalent student (ftes) cap.  The superintendent/president commented that 
the approval of the college’s request for substantive change and the Cuesta 
Promise should have a positive impact on enrollment in fall 2014. 

• Discussion took place regarding needs and adjustments to the five-year 
budget reduction plan. 

• Dr. Stork has directed the assistant superintendent/vice president of 
administrative services to request a second year of stabilization funding for 
the district. 

8.  Pledge Trustee Galvan 

9.  Oath of Office No action taken. 
 ADMINISTRATION PRESENT 

Superintendent/President  
Asst Supt/VP Administrative Services 
Asst Supt/VP Student Services 
Asst Supt/VP Academic Affairs 
Interim Exec Dean, North County Campus 
and South County Center 
Dean, Humanities, Fine and Performing 
Arts, and Social Science  

 
Dean, Math, Biological & Physical Sciences,  
Nursing/Allied Health, Kinesiology/Health 
Sciences and Athletics 
Dean, Workforce and Economic Development 
Exec Dir, Human Resources and Labor Relations 
Exec Dir, Inst Adv / Foundation 
 
 

 VISITORS SIGN-IN (Attachment A) 

10.  ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION  Government Code Section 54957.7 
Trustee Mullen announced the following actions taken in closed session. 
• The Board conducted its monthly general evaluation of the Superintendent/President. 
• The Board unanimously approved all appointments, re-appointments, resignations, and 

retirements, as presented. 
• The Board provided direction to the Administration regarding classified and academic 

employee negotiations. 
• Board President, Trustee Mullen announced the approved faculty tenure recommendations. 
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 Public 
Employee 
Performance 
Evaluation 

a. Agency Negotiator: Patrick Mullen  
      General evaluation, Government Code Section 54957(b)(1) 

Superintendent/President 

 Public 
Employee 
Appointment  

Motion to approve the public employee appointments, as presented:  
Mitchell/Galvan — Motion Passed by majority vote of the board and 
unanimously by those members present. (5-yes/0-no) 

Appointments  Government Code Section 54957(b)(1) 
a. Short-term, Temporary 
b. Administrative Assistant/Scheduling Specialist 
c. Temporary Faculty and Overload Assignments 

 Public 
Employment 

Motion to approve the appointment changes, and resignations, as 
presented: Mitchell/Galvan — Motion Passed by majority vote of the board 
and unanimously by those members present (5-yes/0-no). 

Appointment Change  Government Code Section 54957(b)(1) 
a. Recommendations for Second and Third-Year, and Tenure Track 

Contracts 

Resignation  Government Code Section 54957(b)(1) 
a. Work Experience Coordinator, WED&CP 
b. Student Support Site Specialist, Student Services  

Retirement  Government Code Section 54957(b)(1) 

a. Fiscal Analyst, Academic Affairs 
b. Counseling Clerk, Counseling 
c. Full-time Faculty/Division Chair, Nursing 
d. Student Support Site Assistant Student Services  

Public Employee Discipline/Dismissal/Release  Government Code 
54957(b)(1)  
   Employee # SU0004  

 Labor 
Negotiations/ 
Terms & 
Conditions 
 

Labor Negotiations and Terms and Conditions of Employment for 
Represented and Unrepresented Employees  Government Code Section 
54957.6(a)  

a. Human Resources Development Agency Negotiator: Toni Sommer 
     Instructions Regarding Classified Employees; Negotiations   
b. Agency Negotiator: Toni Sommer 
     Instructions Regarding Academic Employees; Negotiations 
c. Agency Negotiator: Patrick Mullen   
     Instructions Regarding Unrepresented Employees; 

Superintendent/President, Confidential, Managers, Supervisors:   

11.  General Hearing of Public Comment 
Dick Hitchman, retired Cuesta faculty member presented the following to the board: 
• He commented in favor of the board moving forward with a general obligation bond, but 

expressed concern over the initial level of support indicated at 70 percent by the public survey.  
He urged the board to be circumspect and careful in moving forward, and leaven the results 
with skepticism.   

• He encouraged the board to move forward with a modest bond measure. 
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BUSINESS AGENDA 
ACTION / DISCUSSION ITEM 

12.  REPORTS FROM EMPLOYEE ORGANIZATIONS 

 Academic 
Senate 

Kevin Bontenbal, Academic Senate President, reported the following to the 
Board: 
• He congratulated the newly tenured faculty. 
• He thanked Trustee Galvan for her many years of service to the district. 
• He urged the board to pass the recommendation for a substantive change 

appearing later on the business agenda. 
• He thanked the board for their continued support of sabbatical leave. 

 CCFT No report 

 CCCUE Ilene French, CCCUE president presented the following to the board: 
• Elections for the unit executive board will be taking place soon. 
• The union leadership is optimistic with regard to negotiations. 
• A petition was presented to the superintendent/president regarding the merit 

system.  The classified unit looks forward to the process. 

 Management 
Senate 

Lisa Gray, Management Senate Vice President, reported the following to the 
Board: 
• She thanked Trustee Galvan for her investment in the college. 
• She noted the petition regarding the merit system involves all classified 

service employees, which includes supervisors, non-academic managers, 
and confidential employees. 

• The management senate fully endorses the recommendations for emeritus 
status. 

13.  REPORTS FROM BOARD MEMBERS 

 Trustee 
George 

Trustee George reported the following: 
• She commented on Trustee Galvan’s service and stated she learned a lot 

from both sides of the table.  She noted Trustee Galvan’s attentiveness to 
programs and services, particularly those involving women and struggling 
students. 

• She noted the celebration of exceptional service in the awarding of faculty 
tenure and the awards presented at opening day. 

• She stated she was appreciative of being able to represent the district at 
local chamber installation dinners. 

 Trustee 
Scovell 

Trustee Scovell reported the following: 
• He stated it had been an exciting start to the new semester with many events 

supporting students taking place. 
• A student survey is in development. 
• The use of suggestion boxes has been implemented. 

 Trustee 
Alexander 

Trustee Alexander reported the following: 
• She attended the Community College League of California legislative 

conference and board chair workshop.  She noted that the most valuable 
piece was the conversation with former both former and new chairs. 

• She stated that a quick survey of those attending revealed that 80 percent 
indicated their meetings normally lasted no longer than 2 hours. 

• She brought back a pocket legislative directory. 
• Much discussion occurred with regard to community colleges meeting local 

needs and 4-year degrees. 
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• A meeting with Lauri Stinton is pending. 

 Trustee 
Mitchell 

No report. 
• She thanked Trustee Galvan for her service. 

 Trustee 
Mullen 

Trustee Mullen reported the following to the Board: 
• He attended opening day and the regional Skills USA competition in Salinas. 
• He thanked the many Cuesta faculty who support the students and their 

programs. 

14.  Trustee 
Galvan 

Trustee Galvan reported the following to the Board: 
• She stated that she had known Trustee Mullen as a Cal Poly student. 
• She recalled the many interactions she has had with people she calls friends; 

noted the hard times and struggling to make the right decisions in support of 
students. 

• She stated the Board was outstanding, as are the faculty and staff.  She 
often stays after meetings and speaks with custodial staff.  She appreciates 
all the people who keep Cuesta going. 

15.  Report from 
Supt/Pres 
 

Dr. Stork presented the following to the Board: 
• He congratulated Trustee Galvan and noted he had worked with her since 

1990.  He stated that trustees have been unique and exhibited purpose.  
They are people who care and want to become part of a successful 
organization – he would place all the current members in that category.  He 
said Trustee Galvan sets the bar for future trustees.  She departs Cuesta in 
her 18th year as a trustee.  

• He said he admires trustee Galvan’s commitment to education throughout 
the county – she does the right thing at the right moment for the right reasons 

• He commented on the positive events of opening day. 
• He, Deb Wulff, and Trustee Mullen attended the ACCJC January meeting 

during which they reviewed the institutions follow-up report.  He reported that 
the commission was impressed with the college’s accomplishments. 

• He acknowledged the efforts of Deb Wulff and Kevin Bontenbal who have 
both made several appearances at different institutions and events regarding 
accreditation 

• Cuesta College is hosting the joint County Educational Forecast on March 
26th. 

• He briefly commented on Mr. Hitchman’s concerns presented during public 
comment.   

 
The Executive Director, Advancement/Foundation presented the Foundation 
monthly gift report.   
 
Dr. Stork presented Trustee Galvan with a plaque with appreciation from the 
District. 
 

16.  Communication 
 

NOTE: Members of the Board of Trustees and/or the Superintendent/ President 
may report the receipt of various items of correspondence that may be of 
interest. 

None  
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17.  Reports 

 1. Cuesta College Foundation Quarterly Report 
The Executive Director, Advancement/Foundation, presented the following to the Board: 

• She commented on the success of the student mini-phonathon.  Ken Levine was the 
winner with over $1000 in donations.  

Trustee George called the work creative and outstanding.  The board and staff are superb, 
and the Foundation has been important in bridging a poor economic environment. 

BUSINESS AGENDA 
ACTION / DISCUSSION ITEMS 

1.  Substantive 
Change Proposal 

Motion to approve (Alexander/Galvan) the SLOCCCD Substantive 
Change Report, as presented.  Motion - Passed by majority vote of the 
board and unanimously by those members present (5-yes, 0-no, 1- 
advisory).  
It was noted by the Assistant Superintendent/Vice President of Academic 
Affairs that although the District could not submit a substantive change 
while still on sanction and that the commission had not yet reported the 
college’s status.  Through consultation with Susan Clifford, Vice 
President of Operations for the commission, it was suggested the college 
submit the change to meet deadlines while waiting for official notification 
of its accreditation status. 

2.  Sabbatical Leave 
Recommendations 
for the 2014-2015 
Academic Year 

Motion to approve (Mitchell/Alexander) the sabbatical leave 
recommendation for Laurie McConnico for the 2014-2015 academic year 
as presented.  Motion - Passed by majority vote of the board and 
unanimously by those members present (5-yes, 0-no, 1- advisory).  
Ms. McConnico addressed the Board, thanking them for the opportunity 
to take the sabbatical, and answering several questions regarding her 
current and proposed work.   

3.  Public Hearing for 
the SLOCCCD LED 
Lighting Retrofit 
Project “A” 

Motion (Alexander/Galvan) to deem the LED lighting retrofit project 
energy saving, as presented.  Motion - Passed by majority vote of the 
board and unanimously by those members present (5-yes, 0-no, 1- 
advisory).  
Motion to approve (Alexander/Scovell) the lighting retrofit project and 
authorize the Assistant Superintendent/Vice President, Administrative 
Services to proceed in negotiations and award a contract to the most 
qualified bidder, not to exceed $375,000, as presented.  Motion - 
Passed by majority vote of the board and unanimously by those 
members present (5-yes, 0-no, 1- advisory).  
The Director of Facilities Services, Planning and Capital Projects 
summarized the breadth of the project and the contract and bidding 
process.  Three contractors have been invited to bid, meeting the intent of 
the law and expediting the process. 

Detailed discussion took place regarding the estimated costs presented in 
the proposal to the Board. 

Public Comment 

Ilene French, CCCUE President presented the following statement. 

CCCUE is endorsing the Merit System Election. The Merit System and its 
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Personnel Commissioner will support the district and its classified service 
employees. It will give all employees and applicants a fair and equitable 
treatment in all aspects of personnel management. It assures equal pay 
will be provided for work of equal effort, skill, and responsibility. The Merit 
System will help retain permanent employees and promoted within the 
basis of merit for performance and professional achievement.  

Above all, it will establish classified positions with creating accurate job 
descriptions, set minimum qualifications, and establish a standard for 
salary schedules and ranges. 

Some of the advantages of a Merit System for employees are: 

Ensures selection of qualified candidates, removes political and personal 
agendas for appointments and promotions, shorter probation period of 6 
months instead of one year, gives the employees the right to appeal 
disciplinary action with a formal hearing, provides consistency and 
assurance that changes within the administrative personnel do not result 
in drastic changes with personnel procedures and policies, and assures 
appointments to positions are made only from the appropriate 
employment eligibility lists. 

It would be a win for the administration and for the board of trustees, as 
well. The Personnel Commission will handle things independently of both 
the District and the Union, will enable all of us to concentrate on the areas 
in which we have jurisdiction and allow this body to make decisions on 
reclassifications, on substitute and temporary employment, on salary 
surveys, on reclassifications and will level the playing field for all of us in 
regard to classified personnel matters.  

Responding to Trustee Alexander as for the impetus of the petition, Ms. 
French said the unit had been looking at the merit system for many years; 
it’s equitable based on outside sources. 

4. 
 
Cuesta College 
Classified Service 
Petition 

The petition was received and acknowledged by the Board; Through 
consensus of those members present, the Superintendent/President 
was directed to provide a list of names for the presentations regarding the 
petition for a merit system, make recommendations for dates of forums, 
and develop a tabulating committee.   

The Superintendent/President summarized the steps needed to be taken 
by the Board as a result of the successful petition by classified employees 
to put to a vote the proposal of the merit system.  He recommended video 
recording the pro/con sessions to ensure the widest dissemination of 
information to employees on the issue. 

Discussion took place regarding follow-on actions if the vote either fails or 
passes. 

The Superintendent/President will coordinate recommendations of 
speakers and the dates and times of the informational forums. 

  

5.  

 

Draft Institutional 
Self-Evaluation Part 
1 

Information 
The Assistant Superintendent/Vice President of Academic Affairs 
presented a summary of review to the Board.  Responding to Trustee 
Mullen after noting there were over 2000 pieces of evidence, she noted 
that the district had 72 self-assigned planning agendas from previous 
reports. 
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6.  San Luis Obispo 
County Community 
College District 
(SLOCCCD) Board 
Vacancy 

Motion (Mitchell/Scovell) to make a provisional appointment to fill the 
board vacancy as a result of Trustee Galvan’s resignation. Motion - 
Passed by majority vote of the board and unanimously by those members 
present (4-yes, 0-no, 1-abstain (Galvan), 1- advisory). 

The Superintendent/President reviewed the information provided to the 
Board regarding the options available for filling the board vacancy and the 
associated processes. 

Through consensus of those members present Trustee Mitchell was 
appointed to an adhoc committee, along with the 
Superintendent/President, to review and develop board candidate 
selection criteria.  The Board also agreed to hold a special meeting on 
either March 11th or 13th, to be determined based on trustee availability, 
and the draft timeline was accepted. 

The Superintendent/President was directed to make the appropriate 
announcements and coordinate with the County Office of Education. 

The meeting recessed at 6:40 p.m. 

The meeting reconvened at 7:00 p.m. 

Trustee Scovell and Trustee Galvan were excused from the meeting. 

7.  Pre-election Bond 
Activities Update 

Information 

The Assistant Superintendent/Vice President, Administrative Services 
summarized the activities that had taken place in support of determining 
the feasibility of a general obligation bond. 

She reported that the core group met with consultants and discussed the 
development of a contact list from which opinion leaders would be 
identified and to whom letters could be sent.  She noted that some faculty 
did not appear comfortable with the bond issue in that they did not know 
what it would do.  More information and clear communication is needed to 
educate the campus community.  Specifics with regard to all maintenance 
needs are being flushed out, along with information on the modular 
buildings. 

A second survey will occur in late spring, early summer and the results 
presented to the Board for consideration of whether to move forward on a 
bond, or not. 

Discussion took place with regard to what should, and could be included 
on a bond measure.  Dr. Stork addressed the importance of linking a 
project to an outcome and how it would impact students and/or the 
community. 

It was noted that seven HVAC units had been replaced in the last 30 
days. 

Public Comment 

Kevin Bontenbal, faculty commented on how he has supported moving 
forward with a bond, and added that there are some questions with regard 
to how much and for what purpose.  The Assistant Superintendent/Vice 
President, Administrative Services is scheduled to address such issue 
with the Academic Senate on March 14.  
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8.  Nonresident Tuition 
Fee 

Motion to approve (Mitchell/Alexander) the 2014-2015 non-resident 
tuition fee of $199 per unit, using the option of no more than the district 
average and no less than the statewide average.  Motion – Passed by 
majority vote of the board and unanimously by those members present (4-
yes, 0-no, 2-absent (Galvan/Scovell). 
Discussion took place regarding how the proposed non-resident tuition 
fee was developed. 

9.  Update on 
Implementation of 
Facilities Master 
Plan 

Information 
Information was presented to the Board regarding the use of modular 
buildings and the EdCode requirement to remove them from service by 
September 2015.  It is anticipated that bringing the buildings up to code 
will be cost prohibitive with little to no added benefit. 

Building 6900 on the SLO campus was demolished last month.  The 
science modular will be removed in April.  A proposal with costs and a 
relocation plan is being developed.  The existing square footage is 
inadequate to absorb the loss of space. 

10.  Faculty, 
Management, 
Classified, and 
Confidential 
Emeritus 

Motion to approve (Mitchell/George) the recommendations for faculty, 
management, classified, and confidential emeritus, as presented.  
Motion – Passed by majority vote of the board and unanimously by 
those members present (4-yes, 0-no, 2-absent (Galvan/Scovell).  

11.  SLOCCCD 
Strategic Plan 
2014-2017 

Information 
The Superintendent/President presented the item, thanking everyone 
who was involved in the process, in particular Lisa Gray for her tireless 
effort in tracking and developing information, and providing invaluable 
support.  The plan will be posted to the college website. 

Trustee Mullen commented on the plan and the enormous amount of 
effort it took to attain the end results. 

12.  Student 
Authentication in 
Distance Education 
Courses 

Information  
The Board reviewed AP4105 which provides for student authentication in 
distance education courses. 

13.  Agenda A preliminary listing of agenda items for the next regular meeting 
scheduled for March 5, 2014. 

Through consensus of the Board, it was agreed to conduct a workshop 
on diversity at the next regular board meeting, beginning at 3:30 p.m. and 
defer ethics training until April; and add an update on facility rate use for 
outside users. 

CONSENT AGENDA 

NOTE:  The Board of Trustees will be asked to approve all of the following items by a single vote.  Any 
Board member or public individual may ask that an item be removed from the Consent Agenda to be 
considered and discussed separately.  The Student Board Member may vote on any of the items 
listed under Consent Agenda. 

1.  Consent Agenda Moved (Mitchell/Alexander) – to approve the consent agenda, with the 
exception of the draft February 5, 2014 minutes and Q.11 Job Description. 
Motion – Passed by majority vote of the board and unanimously by those 



February 5, 2014 10 
 

members present (4-yes, 0-no, 2-absent (Galvan/Scovell). 

2.  Board Minutes The draft minutes of the SLOCCCD January 8, 2014 Regular Board 
meeting. 

Correct Call to Order by Trustee Alexander, and ensure the name of the  
audit report presenter Bill Rauch is entered. 

Motion to approve (Alexander/Mitchell) draft minutes of the SLOCCCD 
January 8, 2014 Regular Board meeting, as amended.  Motion – Passed 
by majority vote of the board and unanimously by those members present 
(4-yes, 0-no, 2-absent (Galvan/Scovell). 

Motion to approve (Alexander/Mitchell) the proposed salary/wage for 
unrepresented short-term temporary and management employees, as 
presented.  Motion – Passed by majority vote of the board and 
unanimously by those members present (4-yes, 0-no, 2-absent 
(Galvan/Scovell). 

3.  Approval of 
Warrant Listings 
 
 
 
 

Check Date Amount 
01/06/14 55,952.37  
01/08/14 283,510.86  
01/13/14 $     221,994.51  
01/15/14 $     318,803.31  
01/22/14 $  1,787,589.10  
01/27/14 $       33,421.94  
01/29/14 $  1,290,075.47  

Total $  3,991,347.56  
 

4.  Approval of Payroll 
Orders 

Approve Payroll Orders for January 2014, as presented. 

 

 

 

 

 
 
 
 
 

Academic/Classified  $    118,455.54 212 
Academic/Classified  $ 3,309,076.35  748 
 $ 3,427,531.89 960 

5.  Revised Job 
Description 
(Academic 
Manager) 

Revised job description for Director of Workforce Economic Development 
and Community Programs. 

6.  Revised Job 
Description 
(Classified) 

Revised job description for Administrative Assistant/Scheduling Specialist 
for the Dean. 

7.  Revised Job 
Description 
(Classified) 

Revised job description for Public Safety Officer I and II. 

8.  Revised Job 
Description 
(Academic 
Manager) 

Revised job description for Dean of Academic Affairs, Sciences and 
Mathematics. 

9.  Revised Job 
Description 
(Classified) 

Revised job description for Student Services Site Specialist. 

10.  Revised Job 
Description 
(Classified) 

Revised job description for Admissions and Records, Academic 
Records/Technology Specialist. 
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11.  Public Employee 
Appointments 

Proposed salary/wage for unrepresented short-term temporary and 
management employees. 

Q. DISCUSSION 
Board Evaluation 

1.  1) Does the board have protocols for dealing with citizens and the media?  

Trustee Mullen – It is an understood practice that requests from the media are directed to the 
Superintendent/President and the Board President, but it is not written.  Citizen inquiries 
regarding the college are referred to the Superintendent/President and a response is prepared. 

Trustee Mitchell – Responses to citizen inquiries are not made individually by trustees without first 
consulting with the board president and/or superintendent/president.  

Trustee Alexander – encouraged citizens to appear before the board to voice their concerns. 

Dr. Stork – He has established a protocol with the district’s media relations coordinator depending 
on the topic/subject, diversifying the face of the college.  Appropriate responses are important.  
The Tribune is developing an editorial piece related to the full costs of implementing accreditation 
requirements, including fees and visits.  He noted that consultants are not only just brought on 
campus in response to accreditation. 

ADJOURNMENT 
 Adjournment The meeting adjourned at 7:50 p.m.   

  
 
 Minutes Prepared By:   
 
 
         
 Todd Frederick          Gilbert H. Stork, Ed.D. 
 Executive Assistant to the Board  Secretary to the Board 
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